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Thai Health

Thai Health Promotion Foundation

Create Good Health
&Well-being for All



Thai Health Promotion Foundation

e Also known as ThaiHealth, was established by
the Health Promotion Foundation Act in 2001.
Its objectives include the reduction of sickness
and death, and general improvements in
(Lua“t y of life. The philosophy of ThaiHealth is

that all Thais can attain better lives, in a self-
reliant way, though increases in cooperatlon

e ThaiHealth receives annual revenue of about
US$35 million, derived from 2 percent of the
excise taxes on tobacco and alcohol.
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OVERWEIGHT POPULATIONS IN SOUTHEAST ASIA
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Health risk factors
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OTTAWA CHARTER (1986)
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Health promotion is the process of
enabling people to increase control over,
and to improve, their health.
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Usenaudradifuasguainnie (Physical Health)
g2 1W3n (Mental Health) guaiwnedvau (Social
Health)uasguaiwnivileueun (Spiritual Health)
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(Health Promotion)
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ANsdvLEsusganIN (Health Promotion)
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Thai National
Health Examination
Survey
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Prevalence of Obesity in Thai Population
Aged > 15 yrs. 2009 and 2014
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THAI - 2'OBESITY IN SEA
Age 15 - 59 Thailand
women> men

1890 1886 2003 2009

The lateat simtiatic in 2009 by Thalland - Natonal Sististic Office



Prevalence of hypertension in Thai population

aged>=15 yrs by age group, NHESV, 2014
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Prevalence of diabetes in Thai population
aged>=15 yrs by age group, NHESV, 2014
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Prevalence of diabetes in Thai population
aged>=15 yrs by urban/rural, NHESV, 2014
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Prevalence of CVD risk factors in Thai population
aged >=15 yrs, NHES 1-5
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Percentage of physically active Thai
Population Aged > 15 yrs. 2009 and 2014
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Percentage of fruite & veg consumtion inThai
Population Aged > 15 yrs. 2009 and 2014
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Lifestyle Trends in Thailand
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Potential Partnerships with Japan

Obesity

Fruits&Vveg t Accidents ‘

Healthy Lifestyles for Women?
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The Economy of a Runner

Sport

Dort

Dort
care

fashion

Running shoes
Sport devices
Dort accessories
Dort events

heverage

hersonal



Contribution of H&PM toward Corporate Value METL_ .

- Research indicates that bad physical and mental health decreases the productivities. The
finding shows that the investment of 1USD to H&PM results in the return of 3USD.

- It is considered that H&PM will lead to the improvement of employee’s productivity, cost
reduction, and company’s better reputation.

Relation between employees’ mental health & profit ratio ——— Return from the investment to H&PM
- Investigation about the effect of employees’ mental illness toward enterprise - J&I provided health education program with around 114,000
performance. The 451 enterprises with more than 100 employees are employees in 250 group companies and calculated the return
investigated by Economy and Industry Research Institute (Kuroda & Ymamoto). from the health investment.
- Large reduction of sales profit ratio is found in the enterprise in which ratioof - The return of 3 USD from the investment of 1 USD was found.
long-term sick leave for mental iliness has increased. Return (3USD)
Relation between ratio of taking sick leave for mental Productivity Improvement

Waess and profitratio -Decrease Absenteeism

0.5%

0.0%
-0.,5%
A.0% ] :
Investment toward Increase Motivation
238 H&PM (1USD) -Loyalty and Engagement including
- : employees’ famil
20% X - Human/Resource Cost — .
Enterprise in which the ratio ing sick leave e !
12.5% for mental illness increased from 2004 to 2007 (Heath, Edltal' & Ismm Staff) Jﬂdﬁﬁ’ﬁﬁﬁﬁﬂi‘h‘!ﬁﬁéw Ay
-~ Other Enterprise Healt Instruction _FEE, I w 81N e employ
-3.0% IJ b=l i kb o]
. /stem D :  populal index. -
20075 2008 2009% 2010% Svstg_m -‘-’Ye"";’ _mgnt,_ Improvement of corporate image

Dpe on Co -Brand Value Enhancement

Source: RIET Discussion Paper Series 14-1-021 : ' . -
Facility Cost -Value Improvement through rising:

Kuroda (Waseda Univ) , Yamamoto (Kelo Univ)

{Consultation Room, Fitness Gym etc.) stock price
Source: Frant line of Profitable "H&PM”, Newsweek March 2011 2



Relation between employees’ mental health & profit ratio -
- Investigation about the effect of employees’ mental illness toward enterprise
performance. The 451 enterprises with more than 100 employees are
investigated by Economy and Industry Research Institute (Kuroda & Ymamoto).
- Large reduction of sales profit ratio is found in the enterprise in which ratio of
long-term sick leave for mental illness has increased.

Relation between ratio of taking sick leave for mental
iliness and profit ratio

0.5%

0.0%

0.5%

«2.0%

Enterprise in which the ratio of taking sick leave

“2.5% - for mental illness increased from 2004 to 2007
== 0Other Enterprise

-3.0%
2007&% 2008 20095 20105

Source: RIETI Discussion Paper Series 14-J-021
Kuroda [Waseda Univ) , Yamameoto (Keio Univ)



Return from the investment to H&PM
se - J&J provided health education program with around 114,000
employees in 250 group companies and calculated the return
d). from the health investment.
of - The return of 3 USD from the investment of 1 USD was found.

Return (3USD)

-Decrease Absenteeism
-Solve Pres enteeusm
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Investment toward Increase Motivation

H&PM (1USD) -Loyalty and Engagement including

mployees’ famil
Human Resource Cost B

(Health, Medical, & Assistant Staff)
Health Instruction Fee,
System Devel men

LS 2P t' Improvement of corporate image
-Brand Value Enhancement
Faullty Cost -Value Improvement through rising

(Consultation Room, Fitness Gym etc.) stock price
Source: Front line of Profitable "H&PM”, Newsweek March 2011 5






